AN ORDINANCE CREATING ARTICLE 14a ENTITLED CLASSIFICATION,
SALARY AND HOURLY RATES OF SEASONAL, HOURLY AND TEMPORARY
POSITIONS PURSUANT TO CHAPTER 11, ARTICLE 14 OF THE MUNICTPAL
CODE O¥ THE CITY OF PLAINFIELD, NEW JERSEY 1971.

MC 2009 - 09

{(SALARY AMENDMENT NO.)

Be it enacted by the Council of the City of Plainfield:

Sec. 1. The hourly wage ranges of certain part time, seasonal hourly and/or
temporary positions, the amendments and supplements, heretofore adopted pursuant to
Chapter 11, Article 14 of the Municipal Code of the City of Plainfield, New Jersey, 1971,
are hereby amended.

Sec. 2. The following schedule of job titles, positions, and hourly wage ranges arc
hereby amended pursuant to Section 11:14-1:

a. Minimum and maximum hourly wage rates for the following titles.

TITLE Minimum  Maximum
School Traffic Guard $10.00 $16.00
School Traffic Guard, Supervisor $17.00 $20.00

Sec. 3.  This ordinance shall take shall take effect after final passage, twenty {(20)
days following action or ipaction by the Mayor as provided by law or on overide of a
mayoral veto by the Council, whichever is applicable in accordance with faw. unless a
resolution is adopted pursuant to N.J.S.A. 40:69a-181(b) declaring an emergency and

providing that this ordinance shall take effect at an earlier date.

FIRST READING JUNE 15, 2009




o

AN ORDINANCE AMENDING THE SCHEDULE OF SALARIES AND WAGES
ADOPTED PURSUANT TO ARTICLE 14, CHAPTER 11 OF THE
MUNICIPAL CODE OF THE CITY OF PLAINFIELD, NEW JERSEY, 1971

MC 2009 - 10
(SALARY AMENDMENT)

FIREMEN MUTUAL BENEVOLENT ASSOCIATION (FMBA) 1.LOCAL 7
Be It Enacted by the Council of the City of Plainfield:

Sec. 1. The schedule of positions, salaries, fringe benefits, and wage ranges of the
Firemen Mutual Benevolent Association (FMBA) Local 7, the amendments and supplements
heretofore adopted pursuant to Chapter 11, Asticle 14 of the Municipal Code of the City of
Plainfield, New Jersey, 1971, are hereby amended.

Sec. 2. The following wage range and fringe benefits of the Plainfield Firemen
Mutual Benevolent Assoctation (FMBA) Local 7 is herecby adopted pursuant to Section
11:14-1;

a. The following wage range is established for the title of Fire Fighter
retroactive to January 1,

2008,

Minimum Maximum

50,006 77,548

b. The following wage range is established for individuals in the title of
Firefighters hired on/after

January 1, 1998, retroactive to January 1, 2009.

Minimuam Maximum

40,183 71,548

Sec. 3. In addition to the salaries estabiished pursuant to the preceding sections,
longevity pay shali be paid to each employee of the Firemen Mutual Benevolent Association
Local 7 who have completed the number of years shown on the following schedule und shall
be payable at the same time in the same manner as the base pay. Longevity pay shall be paid
for the full calendar year only and shall be paid to such employees who will qualify for the
longevity pay on or before June 30" of the calendar vear. Longevity pay shall be subject to
the meril conditions set forth in Scction 11:4-1 and Section 11:14-1 of the Plainfield

Municipal Code and shall be paid in accordance with the following schedules.

a. Longevity schedule

10 Yeurs of Service $ 500
15 Years of Service $1,000
20 Years of Service $1,300

25 Years of Service $1,600



b. DBargaining unit emplioyees hired on or after January 1, 1994 and who arc
subject to the Firemen Mutual Benevolent Association Local 7 collective
bargaining agreement shall be entitied 10 Longevity pay per the following

schedule effective January 1, 2007.

10 Years of Service $ 400
15 Years of Service $1,000
20 Years of Service $1,300

25 Years of Service $1,600

Sec. 4. This shall take effect afier final passage, twenty (20) days foliowing action or
inaction by the Mayor as provided by law or on override of a mayoral veto by the Council,
whichever is applicable in accordance with law, unless a resolution is adopted pursuant to
N.J.§.A. 40:69a-181(b) declaring an emergency and providing that this ordinance shall take

effect at an carlier date.

FIRST READING JUNE 15, 2009




